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UNWTO

World Taurism Organization

Member States Questionnaire for Women invalvement
in the tourism sector in the Middle East

Please indicate the following

Your name:

Your position and organization:

The Member Staie that you represent:

Please provide the most recent quantitative and qualitative information on the role of
wemen in lourism in your country,

If this informaticn is not directly available to the National Teurism Administration we
kindly ask that you forward to Ihe relevant nalional entity (hat collects such infermation.

This information may be used in preparation of the UNWTO Regional Report on
Women 117 tourism 1n the Mididle East

Please provide as much staustical evidence as possible, inclutding the sources for any
sialistical evidence provided and answering ‘not availabla’ o any questions for which
dala or informalion is net available.

Questions (14 in number)

Q,1. Is tourism employment data collected at a regionalfocal level?




] ™ |
Q. Y, Is gender-disaggregated employment dala avadable for e lannsm seclort?

“Please note the industries included in the UNWTO definition of tourism are the

following* Accommodation and food services, rail, road, walter and air lranspor 8
transport equipment rental, travel agencies and lour operalors; cullural aclivities, s,

and recreational activities; retail of counlry-specific lourism characterislic goods.

Q. *. What is the percentage of female participalion in the tourism sector at national

level:

-

In the public sector:
As entrepreneurs;

In private employment:

Q.t. What is the percentage female/male wage gap in the lourism sector at national
level?

Q. °. What is the percentage of male/female owned large registered lourism
businesses?

Q. 1. Whal is the percentage of male/female owned registered tourism SME's?

Q. ¥. Whal is the percentage of men/women ministers in the national govm:‘upeni?

ports
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Q. Aro thora any public empowerment programs focused on women in tourism?*

Please give details of any programmes including links where possible.

Q. 3. If yes, how many programmes encourage the participation of women in tourism
employment?

Q. ) -. Are any private sector/civil society/NGO-led gender-specific tourism
programmes planned or currently operational?

Q.. What type of factors enable women's participation in tourism employment?
Please list at least ¥

Q. ¥, Whal type of factors diminish women's participation in tourism employmenit?
Pleasa list al least ¥

Q.'7. Are there any policies and labour laws that prolect women who work in®the
\eurisrm sectar on a national level? Please give examples. ¢

CamScanner = Ligd d>guaall
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Q. Ve, Do women wha work 1 (e Fatnsin sector provide foomal ar mtormal labour”
What data existy al a nnlional level?

Q. V*. Has the economic valye of women's participation in the tourism labour force
been calculated?

; . ; .
Q.3 Has the potential economic value of increased female participation n the lourism
labour force beep calculated?

Q. VY. Are there any gender specific lourism policies currently in place? If yes please
provide further details

Q. VA, Additional Commenis: Would you like to mention anything thal was not included
in the aforementioned questions? (for example, any programs you are considering for
the future, any civil sociely partnerships, any tourism businesses thal promote women's
empowerment and/or have female leaders, reporls etc. that are concerned with the rale

of women in the tourism sector in your counlry).

Thank you for taking the time to il oul this survey

Pleasa aand your rosponses to this questionnairo by V¥ June Y- 7 to
ccsrdunwto.org

& . C
For quistions o uenes regarding the questionnaire please conlact gesr@unwio ofg
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Member States Questionnaire for Women ipvolvement
in the tourism sector in the Middle East

.

Please indicate the following

Your name.

Your position and organization:

The Member State that you represent:

Please provide the most recent gquantitalive and qualitalive information on the role of
women in tourism In your couniry.

If this information is not directly available to the National Tourism Administration we
kindly ask that you forward to the relevant national entity that collects such information

This information may be wsed in preparation of the UNWTO Regienal Report on
Women in tourism in the Middle East

Please provide as much statistical evidence as possible, including the sources for any
statistcal evidence provided and answenng ‘nol avallable’ lo any questions for which
data or information s nol aviailable

Questions (1A in number) ¢

Q,Y. Is lourism employment dala collected at a regionalilocal level?

Yes,

However, the last employment research was conducted before Y21+
In additon 1o the employmaent tesearch, the Egyptian Tounsm Faderalion and
the Ministry's dilferent seclor collect data regarding the employment, the

A s e
‘l\ e bttt i
g st =
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Suslainable Tourism Unit is working on these data -'0 g ank::c “;’:e
datebase and starl generating the required information and making Key

Performance Indicators (KPls) based on il.

Q. Y. Is gender-disaggregated employment data available for the lourism sector*?

Yes,
These dala needs lo be updated and revised. As mentianed the last employment
research was conducted before Y+ 1+

"Please nole the induslries included in the UNWTO definition of lourism are the
following: Accommodation and food services; raill, road, water and air transpor;
transport equipment rental: trave! agencies and tour operalors; cullural activities; sports
and recreational.activities: retail of co untiy-specific lourism characteristic goods.

Q. 7. What is the percentage of female participation in the tourism seclor al nalional
level:

In the public sector;
As entrepreneurs:

In private employment:

Q.f, What is the percentage female/male wage gap in the tourism sector at national
level?

Q. 2. What is the percentage of male/female owned large registered tourism
businesses?

i

<
Q. 3. What is the percentage of male/female owned registered tourism SME's?

CamScanner + Ligd d> guuaall



$

i

F e
Q. V. What s the percentage of men/worman minlstars in (ha natlonal l}‘ﬁ'fﬁﬁ‘(m Ak

A women ministers out of total ¥ ministeres reproseniing '#7,

| i 50
Q. A Are there any public empowerment programs [ocused cn women In lourism?

— Firstly, National Strategy for the Empowerment of Egyptian Womon 1+ 7+
was published by the National Council for Womwn in T+ 1Y, and smt.ns that
by T-¥., Egyptian women will become a key and active partner In
achieving sustainahle development.

- Seconcfly, regading programs focused on women in tourism sector, there
are two in going projects implencted in cooperation with the National
Council for Women as follows:

'. Gender Equlity Seal: Egypt will be one of Ihe first countries to implement
the UNDP's Gender Equality Seal Programme, in the tourism seclor. The
Ministry of Tourism and Anliquities, in cocperation with the Mational Council
for Women (NCW) and the United Nations Development Program (UNDP)
office in Egypl, announced the launch of the sleps required to obtain the
UNDP's Gender Equality Seal (GES). The Gender Equality Seal
incentivises UNDP Counltry Offices to integrate gender equality into all
aspects of their development work.

T. The creation of safe and equal work environments for women, in the
tourist sector of Egypt: this program focuses on providing a number of
hotels and travel agencies wilh guidance on the implementation of women's
empowerment principles (for example, diversily of providers, selection and
retention, training and professional development, promotion of safe
workplaces, sexual harassment in the workplace, etc. ) and undertake to
offer equal opportunities.

"Please give details of any programmes mcluding links where possible,

Q. . I yes, how many programmes encourage the participation of women in tourism
employment?

The Same two programs mentioned with the previous answer:

= Gender Equlity Seal s

= The creation of safe and equal work environments for women, in the
tourist sector of Egypt

CamScanner = Wigs d> guwall



Q. 1. Are any privale seclor/civil sociely/NGO-led gendar-speeific [ounan
programmes planned or currenlly operational?

The National Council for Women |s responsible for ensuring thal Eqyplinn wolnan arg
treated on equal footing wilh men in lerms of poliical, ecenoniic, social anel culivral
rights. Its mandate is to plan for the advancement of women, Dralt a national plan for
l:‘lc’_advancm_iem of women and solve their problems, Advising on draft laws nnd
:;:ﬂ:i'}?:;n‘;f‘i'}tme;“_ ko ‘_”0'1“3” IIJ"iOF ll? Fheir submission lo the competent authonty, ard
o g draft laws and decisions needed for the advancement of womaon,
forums}gaig 2’:9:?5:?{':;‘9”1“ relaling to women, Representing women in international
Sl iechnica; su;; G;‘Sﬁc?ﬂcemed with women's issues, Coordinate, nelwork and
bty reviewl?n ", ‘1- :duocf“ne for che?n‘ge. awareness raising and mobilization of
e g, an ' Propose policies and legislation, follow up on the plans’
e g "’"- ’::OF?OSE PollcFes for women's development and empowerment, enable
comprehens?v?‘d;igloesns?n:ial role in society, integrate their efforts into national
wormen's fighls in I P hen PTOQfBWS-The council shall also seek to reinforce

ghts i line with the constitution and international conventions signed by

Egypt.

Q.Y What type of factors enable women' = Ny
: en's participalion in touri 2
Plase list 5t least ¥ p p curism employment?

Q.1Y. What type of factors diminish women's participation in tourism employment?
Please list at least ¥

Q.'7. Are there any policies and lubour laws that protect women who work in lhe
tourism sector on a national level? Please give examples.

The Egyptian Labor Law guaranteed a number of rights for Egyptian women
such as the following:

The righl lo a paid malernity leave hours lo breastfeed,
The law prohibits wage discriminalion based on gender. ¢
¢

\Working wormnen are entitled to unpaid leave lo care for a child.
Providing a nursery for the children of working women, in case the employer

uses Y+ or more wemen in one place.

CamScanner = Wb d> guuaall
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Q. vt D howermen who work m the toursm seclor provide formal of informal labour

What data evsts at a nationad level?

Q. V. Has the economic value of women's participation in the tounsm labour force

been calculated?

Q.. Has the potential economic value of increased female participation in the lounsm
labour force been calculated?

Q. 'V, Are there any gender specific tourism policies currently in place? If yes please
provide further details

The tourism sector follows the Egyptian Labor Law (Mentioned in the answer for
question no, 17)

Q. '». Addiional Comments: Would you like to mention anything that was not included
i the aforementioned questions? (for example, ahy programs you are considering for
the future, any cvil society partnerships, any tourism businesses that premote women s
empowerment and/or have female leaders, reports etc. that are concerned with the role
of women in the tourism sector in your counlry).

Thank you for taking the time to fill out this survey

Please send your responses to this questionnaire by 1*" June 7+ 7+ to
ecsr@unwlo.org

For questions of guernes regarding the questionnaire please contact ecsrddunwlo org
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